
Editorial Guidelines for Nordic Journal of Labour Law 
 
Mission Statement 
The NJLL is dedicated to advancing high-quality scholarly discourse on labour law issues 
particularly relevant to the Nordic countries. It aims to serve as an indispensable resource for 
academics, practitioners, and policymakers navigating the complexities of labour law. 
 
Scope and Content 
 

• Focus Areas: The journal welcomes contributions that provide in-depth analyses of 
Nordic labour laws, offer comparative insights, explore international implications, and 
examine EU/EEA-level regulations. 

 
• Types of Contributions: Nordic Journal of Labour Law welcomes original scholarly 

articles, insightful book reviews, and critical commentaries on recent legal 
developments.  
 

Editorial Process 
 

• Submission Review: Initially, manuscripts undergo an editorial review to ensure 
alignment with the journal’s scope and academic standards. 

• Peer Review: Manuscripts meeting initial standards are forwarded for a rigorous 
double-blind peer review by distinguished referees. 

• Publication Frequency/: The Nordic Journal of Labour Law follows a rolling online 
publication model, with an annual print compilation.  

 
 
 
Author Guidelines for Nordic Journal of Labour Law 
 
Preparation and Submission of Manuscripts 

• Document Format: Manuscripts should be submitted as Microsoft Word documents, 
double-spaced, in 12-point Times New Roman font, with 2.5 cm margins on all sides.  

• Abstract and Keywords: Each submission must include an abstract of no more than 
250 words, succinctly summarizing the research and findings.  

• Length and Structure: Full-length articles should not exceed 10,000 words, 
including footnotes. While this is a general guideline, submissions exceeding this limit 
will not be automatically rejected. Authors with substantial contributions are 
encouraged to contact the editorial team; the word limit serves as a guideline rather 
than a strict rule. Book reviews should be limited to 2,000 words. Each manuscript 
should be structured with clear, descriptive headings and subheadings to guide the 
reader through the argumentation and findings. 

• Submission Process: Submissions should be sent electronically to the NJJL 
editorial office at nordicjournaloflabourlaw@outlook.com. 
 

Style and Citation 



• Footnotes and References: Footnotes and References: Footnotes should be used 
for supplementary comments and citations, formatted according to the Chicago 
Manual of Style. 

• Citations: Direct quotations and paraphrased material must be properly cited within 
footnotes to acknowledge sources. 

• Acknowledgments: Authors may include an acknowledgments section before the 
references to thank individuals or organizations who contributed to the research. 

 
Editorial and Post-submission Procedures 
• Editorial Review: The editorial team assesses submissions based on their 

contribution to the field, clarity of expression, and adherence to the journal’s scholarly 
standards. 

• Proofreading: Upon acceptance, authors are required to proofread typeset proofs to 
correct any typographical errors and ensure accuracy in the final published version. 

• Copyright and Licensing: Authors retain copyright of their articles but grant NJJL an 
exclusive license to publish the work online and in print. 

 
 
 


